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10. CONCLUSION 

If we are going to train the new manufacturing workers to do 
advanced troubleshooting and have the multi skill ability to do 
many jobs as a generalist, I believe it will require long term, 
comprehensive training programs. I suspect that the publicly 
held companies will continue to view training as an expense 
rather than an investment. This kind of mindset is very 
suspicious of training programs that take years to complete, 
paying people for skills they attain, or issuing certificates to 
people that make their skills transferable. 
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